
 
 
JOB TITLE: Peabody Charter Panther After School Care Supervision (Panther Program) 
 

Assignment: Monday-Friday Schedule: 2:30-5:30pm (during pupil attendance days) 
 

Salary: $21.84-$26.20 per hour, 180 days – first day of school-last day of school  
 
Position Summary 
​
The After School Care Provider is responsible for the supervision and care of children in the 
after-school program. This role involves creating a safe, nurturing, and engaging environment 
where children can complete homework, participate in recreational activities, and develop social 
skills. The ideal candidate will be energetic, patient, and passionate about working with 
children. 

​
Responsibilities: 

●​ Guide students in new skills, monitor playground areas, restrooms and other areas of an 
assigned elementary school; assure student behavior complies with Peabody rules and 
procedures.  

●​ Models and encourages positive behavior, emotional and physical well being. 
●​ Assist in resolving minor student conflicts on the playground and maintain a positive and 

respectful atmosphere.  
●​ Communicate effectively with children, parents, and staff.  
●​ Assure students arrive from class in a timely manner; collect equipment left in playground 

areas by students.  
●​ Collaborates with Peabody team members to improve instructional practices; shares best 

practices.  
●​ Perform related duties as assigned.  

Required knowledge, skills, and abilities:  

●​ Principles and practices of monitoring student behavior.  
●​ Ability to manage a group of children and handle challenging behaviors 
●​ Oral and written communication skills. 
●​ Interpersonal skills using tact, patience and courtesy.  
●​ Patience, empathy, and a genuine interest in working with children. 
●​ Reliable, punctual, and responsible. 
●​ Energetic and enthusiastic. 
●​ Ability to learn Health and safety regulations.  

How To Apply: ​
Send resume and cover letter to kathleen.brontsema@peabodycharter.net 
 
Note: State Law requires that applicants selected for the position must complete a fingerprinting process to check for or verify a 
conviction record. A record of conviction will not automatically disqualify you from employment, but failure to list convictions 
may result in disqualification for dismissal. 



 

 

 

 

 

 

 

 

 


